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The St. Louis Agency for Training and Em-
ployment (SLATE) and the St. Louis Central
Office of the Division of Workforce Develop-
ment (DWD) teamed up to sponsor two jobs
fairs to assist Lumiere Place Casino and Hotels
recruit potential employees for Missouri’s new-
est casino. Lumiere was looking to hire over
1,300 employees for their casino operations,
and the two jobs fairs attracted over 2,500 per-
sons. Through our efforts, the casino, scheduled
to open in mid-December 2007, has hired over
1,000 persons so far. SLATE and DWD also
teamed up to sponsor the first of two job fairs
to assist the Four Seasons Hotel staff its newest
facility. The hotel will be St. Louis’ only Five-
Star Hotel and will have a staff of 300. The first
job fair drew 469 people, 59 of which hired on
the spot. A second job fair is planned in the near
future.

The ABB Power T & D Co., Inc., Power Trans-
former Division provides repair and service for
medium-power transformers world wide. ABB
was experiencing difficulty finding individu-
als that were capable of performing the highly
technical skills needed for their entry level Coil
Winder positions, due to applicants’ lack of Math
skills and Mechanical aptitude. The St. Louis
Region’s Workforce Investment Board (WIB’s)
Business Services Unit, with assistance from
SLATE’s Adult Learning Center, developed
a pre-test for Math and Work Ethic aptitudes.
The Business Services Unit also teamed with
St. Louis Community College who developed a
detailed Mechanical Aptitude assessment to be
given after pre-test has been passed. Since our
involvement with ABB Power began, an aver-
age of 35 individuals are pre-tested monthly; 12
are being referred for the Mechanical Aptitude
test at the Community College each month; and
six applicants per month pass and are referred
to ABB Power for interviews. So far in 2007,
22 people have been hired.
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The St. Louis County/SHARE Network Re-
source Directory includes features that allow
users to search for services by county, service
type, and/or provider name. Organizations that
join the Resource Directory are responsible for
updating their contact information quarterly,
encouraging others to use the Directory, and
removing themselves from the Resource Direc-
tory when they are unable to accept referrals.
By giving service providers the ability to update
their information simply and electronically, the
project eliminates much of the staff time nor-
mally dedicated to maintaining resource direc-
tories.

Since the beginning of St. Louis County’s
SHARE Network partnership (six months ago),
we are pleased to report that seven churches in
St. Louis County have been identified as access
points. To date, the churches have shared many
positive results stemming from this program.
This program has already yielded successful
encounters for job seekers and has resulted in
successful job placements. However, where op-
portunities for improvement exist, SHARE ac-
cess points have been pleasantly vocal concern-
ing areas where St. Louis County Division of
Workforce Development can assist. As a result
of this feedback, Gene Gorden, Executive Di-
rector-St. Louis County Division of Workforce
Development, has announced the launch of a
new SHARE Network Marketing Committee
designed to increase awareness of the access
points in their local communities.
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West Central Re

One
of the most
significant accomplish-
ments of the West Central Region
this year was the establishment of the
SHARE Network Access Points for customers
without a Missouri Career Center in their local
community. The first access point to open their
doors was the library in Hermitage, Missouri.
It is significant to note the library in Hermitage
became home to not only the first access point
in Missouri, but also the first independently de-
veloped access point in the United States. After
a memorable grand opening, the region quickly
established four more access points: Hope Co-
alition in Holden, St. Clair County Library in
Osceola, Dulany Memorial Library in Salis-
bury and the Job Point Career Assistance Pro-
gram office in Carrollton. The next scheduled
opening is in Adrian at the Adrian Community
Library. Area job seekers may use Share Net-
work Access Points to prepare resumes, post
their resumes on www.greathires.org, and to
match their skills to job postings in the local
area, state and nation. The network also pro-
vides an internet-based resource directory for
information and referral to other locally based
services at www.Sharenetworkmo.org.

Funding under the Micro Enterprise Training
and Support Grant initiative allowed up to 20
individuals in the region to pursue their dreams
of starting and owning their own business.
Through this grant, approximately 30 individu-
als were able to attend class at the University of
Central Missouri in order to learn all the aspects
of starting a new business. Of those that entered
the class, 17 participants submitted business
plans that were approved with three currently
pending approval. Some of the new businesses
involve heating and air conditioning, comput-
er programming, adult care, organic farming,
construction clean-up, lawn care, a restaurant,
a consignment store, and an equestrian trail
riding venture. Several of the businesses real-
ized expanded benefits through coordination of
services and partnership with Vocational Reha-
bilitation. We are indeed proud of the 20 new
businesses that will be established in the region
as the result of the MicroEnterprise Initiative.

[ ]
-

West Central Region
WIA Performance-EZ

PY06 ANNUAL REPORT
I T

FIES -
[ F
| B i

Wotkforce Program Performance-EZ

WAGNER-PEYSER - WEST CENTRAL PERFORMANCE - PY 2006 ANNUAL

TYFES OF STAFF ASHSTED SERICES FOR 00T
o se adanis [T
kb Samwrch Aokl 1M
ot macd o Errpbspmas 1
s et e VA 2 B 11|
PARTICIPANTS EXITERS
iR Payse R Fay 1559

WER

i

LRl skl

ER

o

LWERDNOE Uredsni caned)

% of PROJCCTION ACTUAL
Incie Mran Prog dsea —“#:F
s LS
i . 3
o
i T
I -
Ty 1% i

Lo

Lhie irs

e P o e




Driving Mlissouri's Talent

DEPARTMENT OF ECONOMIC DEVELOPMENT
Division of Workforce Development
421 E. Dunklin St.
Jefferson City, MO 65102
www.ded.mo.gov/wfd
www.MissouriCareerSource.com

Voice User Calling a Hearing/Speech
Impaired User: 1-800-735-2466

Hearing/Speech Impaired User Calling
a Voice User: 1-800-735-2966

Equal Opportunity Employer Program

Auxiliary aids and services are available upon request to individuals with disabilities.





